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No. SO (SE-IV) 2-43//207 1

C Y GOVERNMENT OF THE PUNJAB
%ﬁ, SCHOOL EDUCATION DEPARTMENT
s Cated Lahore. the 25% October, 2011
To
1. All the District Coordination Officers, in Punjab.
2. All the Executive District Officers (Edu). in Punjab.
SUBJECT: RECRUITMENT POLICY -~ 2011 FOR SCIENCE,
MATHEMATICS, COMPUTER SCIENCE AND ENGLISH
EDUCATORS

The Government of Punjab has decided to ensure internationally
competitive education especially in the subjects of Sclence. Mathematics.
Computer Science and English. In keeping with the national requirements and
global trends, systematic efforts will be undertaken to achieve a ratio of 70:30
between Science and Arts students. Accordingly. all the human resaurces and
system will be aligned with this vision At present, there is an acute shortage

of Science Mathematics, Computer Science and English Teachers

2. The major milestones of education include 100%, enroliment,

100% retention and quality education For this PUrpose, a large number of
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additional Teachers will be required. However. keeping in view the financial
constraints the recruitment will be made against vacant posts. The additional
requirement will be catered for gradually in the coming years in all subjects,

according to the Student Teacher Ratic of each district.

3. The policy aims to provide an equal opportuntty for quality
education to all sections of the society wrespective of income and gender. The
policy Is guided by the principles of merit, transparency, foolproof selection

process, fair competition and uniform recruitment procedure

4. The Chief Minister Purjab has been pleased to approve the
recruitment  of« Science, Mathematics, Computer Science and Lnglish. -
Educators against 30,045 (thirty thousand and Forty five) posts. The

recruitment shall be made against the existing teaching posts of BS-9 14 & 18

which are lying vacant or created through SNE Al these Science,
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Mathematics. Computer Science and English Educaters shall also teach all or

any other subject according to the workicad assigned to them by the Head

Teacher. The district-wise and post-wise break up of all categories of

tducators is attached at Annex-A. The appointments would be on contract

hasis and non-transferable.

5.

DISTRCT RECRUITMENT COMMITTEE (DRC)

I District Coordination Officer Chairman
i Executive District Officer (F&P) Member
i Executive District Officer (Edu) Member
\'3 District Monitoring Officer Member
V. One Rep. of Provincial Government Member
to be nominated by A.D.
Vi An expert of relevant subject Member
to be nominated by Chairman DRC
vil.  Appointing Authority Member/ Secretary

TORs OF COMMITTEE

1) All the committee members will be responsible for smooth and
transparent conduct of recruitment process, interviews and computer
assessment.

n) ADVERTISEMENT

(a)Advertisement will be issued by the Chairman District
Recruitment Committee / District Coordination Officer clearly
indicating category-wise, gender-wise and Tehsil-wise vacancies
to be published In leading national newspapers.

(b)However, double copy of advertisement will be got vetted from
the Department prior to publishing.

ny Chalilan Form No.32-A will be attached with Application Form by
submitting fee of Rs. 100/- for each category of post, under the
account head of Government Treasury, Provincial Account No-1
(Non-Food) C-Non Tax Revenue, CO02-Receipts from Civil
Administration & Other Functions, C028-Social Services, C-02818-
Education-Cthers-Fee on account of application for Educators in
State Bank of Pakistan or National Bank of Pakistan.

iv) Absent candidates in the interview and computer assessment, will
stand disqualified for recruitment altogether irrespective of their
marks in Pre-interview Merit List.

v) MERIT LIST

a) The interested candidates for the posts of Educators will
compete at tehsil level. However, the District Recruitment
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a.

b.
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Committee will generate a merit list by indicating Minority &
Disable quota and tehsil of the candidates for each category of
Educators at District level, for girls and boys schools separately.

b) In case of non-availability of eligible candidates from the
concerned Tehsil then the candidates belonging to other tehsils
of the district wiil be eligible to compete in order of merit.

¢c)  The mentiist will be arranged in descending order of the highest
marks and in case two or more candidates have the same
marks then, the elder will be given preference.

d) ‘Final Merit List’ for each category of Educators wiil be
prepared after adding computer assessment / interview marks
on the basis of ment marks secured by the eligible candidates.

e} Final Merit List will be signed by all the members of District
Recruitment Committee and will be placed on the website
www schools punijab.gov.pk and Notice Boards.

f) The Merit Lists shall remain valid for a period of 190 days from
the date of approval of District Recruitmaent Committee and the
Appointing Authority shall complete the process of appointment
with the approval of Chairman District Recruitment Committee,
within the said period.

ALLOCATION OF POSTS

The number of existing vacant posts of PST/ESE (BS-09),
EST/SESE (All categories - BS-14) and SSE / SST (All categories -
BS-16) equivalent to allocated number of posts shail stand
withdrawn from the schools and cenverted into equal number of
posts of corresponding category ie. ESE (Science — Math), SESE
{Science), SESE (Math), SSE (Physics — Math), SSE (Bio —
Chemistry), SSE (Com. Science) and SSE (English) in a tehsil. The
posts so converied will constitute a pool at tehsil level The same will
be notified by the EDO (Education}.

Before placing the advertisement, the EDO (Education) and DMO
will jointly identify the schools for allocation of posts and submit with
the advertisement for vetting the list of schools where posts of ESE
{Science — Math), SESE (Science), SESE (Math), SSE (Physics —
Math), SSE (Bio ~ Chemisiiy), SSE (Com. Science) and SSE
{English) are to be given.

Following criteria for allocation of posts will be observed:

a. SNE posts of newly established schools shall remain intact in the
concerned schools. One post of SSE/HM of Elementary School

m{-}lolfy'
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and minimum norm of single section of Elementary/High School
shall alsc be maintained.

- In first phase, the ESEs (Science - Math} wili be given to Primary

schools or Primary Pertions where enroliiment is at least 140 or
above in descending order of enroliment. in the concerned tehsil.
No Primary School will be given two or more posts of ESE
(Science — Math).

- Only the Elementary Schools selected for establishment of

Computer Labs will be given one post of SESE (Science) and
one post of SESE (Math) and they will teach the subject of
Computer in addition.

- Those Elementary Schools which do not fali In category of

Elementary Schools mentioned at S{vii{a & c)) or Elementary
Portions of higher level school only cne post either SESE
(Science) or SESE (Math) will be provided to each Elementary
School / Portion in descending order of enroliment subject to
avallability of posts in the given tehsil. For this purpose the
enrollment of Elementary Portion (6-8) will be taken into
account. No Elementary School / Elementary Portion of higher
level school will be given two or more posts either SESE
(Science) or SESE (Math) including the post of SESE (Science)
provided earlier.

. In Secondary ,'SchooIs preference will be given to those schools

in the given tehsil where no Physics-Math or Chemistry-Biology
Teacher is available. Posts either SSE (Phy-Math) or SSE
(Chy-Bio) will be given in descending order of enrollment of
Science students in 9" and 10" Class.

SSE (Com. Science) will be provided to those High / HS Schools
where Computer Lab has been established and no
SSE (Com. Science) is available there.

- 8SE (English) will be provided on the basis of enroliment of 9" &

10" Class in descending order in schools of the given tehsil
where no SSE (English) is availabie.

- For all categories the enroliment of 31% October. 2010 will be

taken as yardstick.

PLACEMENT OF SELLECTED CANDIDATES

. The selected candidates will be placed according to the inter-se

merit in each tehsil of the respective category of post. The
provisionally selected candidates may give their choices during
training. The Provisional Letter of Agreement will be signed in
case of successful completion of training, during the last week of
training.

- - -
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- In case of dispute between two or more candidates for a seat the

senior in merit will take precedence.

LETTER OF AGREEMENT

The names of selectees will be declared provisionally by the
Recruitment Committee and the selected candidates will get Pre-
service Induction Training before joining the service. If a selectee
does not join training, he/she will ioose the right to |oin service
and offer wili be given to the next candidate on merit.

The selected candidates shall have to pass computer tests and
post training tests. After successful training, provisional Letter of
Agreement shall be issued and signed between a selected
candidate and Appointing Authority.

If @ person fails to join the post within fifteen days or where a
written refusal is received from a selectee, his/her selection shall
stand cancelled and next person on the merit list will be offered
the Letter of Agreement (Annex-B) subject to provisions of para
a & b/ante.

In case a person joins and leaves the same within a period of 190
days, then the Appointing Authority may offer the appointment to
the next candidate on the merit list with the approval of Chairman
District Recruitment Committee.

DEGREES AND CERTIFICATES

Degrees and Certificates will be considered, issued by the Public
Sector Universities, BISEs or recognized Universities which are
recognized / affiliated by the Higher Education Commission,
tslamabad as well as by their respective Provincial / National
Assemblies for specified area of charter.

. Verification of centificates/degrees from BISEs / Universities will

be done by the Appointing Authority concerned within three
months after joining of the selected candidates. The Letter of
Agreement shall be provisional till the verification of the degrees
and certificates.

Verification fee will be borne by the candidates.

STEPS OF RECRUITMENT

1) The candidates will obtain prescribed Application Forms for each
post from the office of the respective Appointing Authority or down
load from website www punjab schools.gov.pk.

256 [/



—_——
L=
—
———
Lo
~

e 0 e Py Tl

iy Submission of Application Forms

a. For the posts of ESE and SESE in Govt. Boys Schools, the
applicants (Boys & Girls) will apply to DEO (EE-M);
b For the post of ESE and SESE in Govt. Girls Schools, the

female applicants will apply to DEO (EE-WY;
c. For the post of SSE in Govt.
applicants will apply to EDO (Edu); and

Girls Schools,

the female

d. For the post of SSE in Govt. Boys Schools, the male applicants
will apply to EDO (Edu).

i)  Category wise computer generated Pre-Interview Merit Lists will be
displayed on the notice board in the office of EDO (Edu) and
website. Distnicts may create their own websites in addition.

iv)  The District Recruitment Committee shall prepare and approve
category wise merit Iists duly singed by DRC and shall provide to the
Appointing Authority alongwith its recommendations.

7. TERMS & CONDITIONS OF RECRUITMENT

A) Post-wise Recommending & Appointing Authorities

Name of post

Elementary School
Educators {(ESE (Science-

"Math))
“For Boys schools

For Girls schools

Flementary School
Educators (ESE (Science -
Math))

09

Senior Eieméﬁfarﬁ School

' Educators (SESE) (all

. categories) For Boys

- schools -
. Senior Elementary School

Educators (SESE) {(all

- categories) For Girls
' schools

Secondary School
Educators (SSE) (Ali
categories) for boys & girls

. schools

B) Age Limit

16

i mﬁém(:'ar_r_fr"ﬁéndiﬁglm ” Appointing |
.. Authority | Authority

| District | District

- Recruitment . Education Officer
Committee (EE-M)

[ District ' | District ]
Recruitment | Education Officer
Committee | (EE-W)
T I _
District | District
Recruitment + Education Officer
Committee (EE-M)

District | District
Recruitment - Education Officer
Committee L(EE-W)

District l Executive District
Recruitment Officer (Edu)
Committee

|

For fresh & in-service candidates, minimum age imit has been fixed 20 years

and maximum age imit 35 years across the board inclusive of general five

years age relaxation already admissible, as on the closing date of receipt of

-
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applications and will appear as a part of the advertisement No further age
relaxation will be allowed in any case. Age limit shall be determined from the
Matric certificate.

C) Academic & Professional qualifications

" Nomenclature ;| e | Professional |
| ofPosts | AcademicQuaificaton | o BfeR |
| BSc (2™ div) with at least three .
_' subjects out of Chemistry, Zoology, i Mpgg’;cn}fi%f
| Botany, Physics, Math. Math-A& = M A (Edu)
ESE Math-B OR ‘
! (Science-Math) | BA/BSc/ BS (Honors) (2™ di\;r)| PTC/CT/B Ed/
| and FSc with Physics, Chemistry, M.Ed/M.A (Edu)
' Biology / Math  OR
'BS.Ed (2" div) in Science Subjects | |
o ... ja@smentionedabove |
BSc (2™ div) with  Chemistry. CT/B Ed/MEd/
Zoology & Botany OR M.A (Edu) !
| ! |
| BS (Honors) (2" div) with Chemistry/ |
| |
S_ESE ‘Zoology / Botany ard FSc with _' CT/B Ed/MEd/
(Science) - Physics, Chemistry, Biology /Math ~~ M-A (Edu)
OR !
BSEd (2™ div) with Chemistry,
.. .__ Zoology & Botany
BSc (2™ div) with Physics, Math-A&B | CT/B. Ed/MEd / -

'Course OR . M.A (Edu)

| | BS(Honors) (279 div) with |
.\ SESE (Math) ‘ Math/Physics and FSc with Math, :'
| Physics, Chemistry i

CT/B Ed/MEd/ |
M.A (Edu) !

OR |
| BS.Ed (2™ div) with Physics. Math-A | |
eew . . 8BGCourse 77 .
| . MSc (2™ div) in Biology / Chemistry | |
. SSE(Bio- and BSc with Chemistry, Zoology & i B.Ed/MEd/MA ;
Chem) (Edu)
o Botany . | VY __
SSE(Phy - | MSc (2™ div) in Physics / Math and B'Ed"(MEdEud) IMA
Math) BSc with Physics, Math A&B Courses
~_MSc (Com Sciyf MCS/MSC(T) /7 B.Ed/MEW/ MA
| SSE (Com. Sci) | ges (4-years course) (2™ div) i (Edu)

' BA (Honor in English 4- years) /M.A.
| (English) (2™ Div)

they will have to qualify TEFL within | (Edu)

>X7)ia] I
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Note: The candidates having prescribed academic qualification will be
considered. However, such candidates without prescribed professional
qualification appearing in the merit list may pe considered as per
ranking criteria. Such selected candidates will have to acquire the
prescribed professional qualification within three years otherwise: their
contract will not be extended.

D} Bonafide residents of the district will be considered for the recruitment

of Educators. Married female candidates may use domicile of their husbands.

Domicile certificate and Nikah Nama (in case of such female candidates only)

will be produced for claiming the candidature.

E) The Educators will have no right to demand or claim any change in

terms and conditions of the agreement or contract of appointment.

Female Candidates

Female candidates will be eligible to apply for the posts of ESE and
in Boys Primary and Elementary Schools in addition to all categories of

in Girls Schools.

Reserved Quota

2% statutory quota for disabled persons, of the total allocated posts of

each category, will be reserved on district basis. Their disabtlity
certificates will be issued by Director General, Social Welfare Provincial
Council for Rehabilitation for disabled person. Under disabled persons’
quota, biind, deaf & dumb candidates will not be eligible to apply.
Disability should not hurdle mobility and effective use of blackboard.
Disabled candidates fit for teaching profession and able to read, speak,
writc and use blackboard wil be eligible to apply for appointment
against this guota.

by 5% .of the total number of advertised posts of each category of
f-ducators for Minorities (Non-Muslims) may be given and vacar'u‘:ies
reserved for Minorities against which qualified candidates are not
available, these vacancies may be treated as unreserved and filled on

merit.
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10. RANKING CRITERIA

{A) For Elementary School Educator & Senior Elementary School

__Educators D
i ~ MeritMarks | ~ Marks
| interview + Computer Assessment I 05 ;
Professional Qualification ; 05
Academic Qualification %0
I~ Marks allocated for Matric 25
~ Marks allocated for Intermediate 25
» Marks allocated for Graduation 35 :
» Marks allocated for M.Sc 05 ! '
|
Total Merit Marks | I
Note:-i) Merit marks to be calculated on the basis of 100 |
Percentage obtained in each examination.
i) M.Sc. only in relevant Science Subject will be !
considered for additional qualification :
Q iy Marks allocated for BSEd : |
\E\ (Graduation & professional) 35+5 |
“ll _ iv) Marks allocated for BS {Honor 4-years) |
" | (Craduaon&MSci ____ 36%5 |
¢ (B) For Secondary School Educator
[ interview + Computer Assessment : 05
Profesmonal Qualification 05
| Academic Qualification ; 90 :
— Marks allocated for Matric 15 !
- | _ Marks allocated for Intermediate 15 ! |
'~ Marks allocated for Graduation 20 ! |
| — Marks allocated for M.A/MSc 35 | |
| Marks M. Phil/PhD 05 ; |
| in relevant subjects : |
‘ Total Merit Marks _ 100

Note:- i) Merit marks to be calculated on the basis of
Percentage obtained n each examination. i

iy M Phil / Ph.D only in relevant Science Subject |

will be considered for additional qualification !

iy Marks allocated for BA (Honor 4-years)
(Graduation & MA) 20435

11. Complaints Redressal Cell at Divisional Level

a) A Complaints Redressal Cell at Divisional Level for redressal of
complaints will be constituted by the Department comprising the

followings:
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12.

= Retired Judge of High Court or Sessions Court Chairman

*»  (One nominee of the Schoo! Education Department  Member
not below Grade-19

« Commissioner or his nominee not below  Member/Secretary
the rank of Additional Commissioner

b) The Chairman may forward decisions to the concerned Chairman

Recruitment Committee / DCO for further course of action regarding
redressal of complaints.
Timelines for Recruitment

The recruitment process, so far as practicable. shall be completed

according to the timelines stated at Annexure-C.

SECRETARY SCHOOL EDUCATION

J
} g f ibf//' 4
SECTION OFFICER (SE-IV

NO. & DATE EVEN.

Q“.

@~ ~ 0

—i

A caopy is forwarded for information and necessary action to:

Accountant General Punjab. Lahore.

All the Divisional Commissicners, in Punjab.

Program Directors, PMIU, Punjab, Lahore.

Program Directors, DSD, Punjab, Lahore with the request to plan the
Induction Training for Educators of all categories alongwith Computer
Training.

Director Pubtlic Instruction (SE/EE), Punjab, Lahore.

The Superintendent, Govt. Printing Press, Lahore with the request

to print in Gazette.
?g l '9 l;
€TION OFFICER (SE -1V)

Secretary to Chief Minister Punjab, Lahore.

Setretary Finance, Govt. of Punjab, Lahore.

Staff Officer to Chief Secretary Punjab.

All Addl. / Dy. Secretaries Schoel Education Deptt.

Dy. Director (M) of School Education Deptt with the request to upload
the policy, application form and advertisement on the website.

PS to Minister for Education Punjab, Lahore.

S to Secretary School Education Department.

~ 10
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Annexure-B

T e T — —_
LT”‘?N(’_ I o | LETTER OF AGREEMENT

You, My ! Miss/Mrs. - _— S5/0, Lo, WO

resident of _— Tehsil

District CNIC number __are hereby offered the post of

in BPS . Govt. Schoal

EMIS Code . a&gainst Minority / Disable quota or Tehsil. __ merit / District merit, on

contract basis on the following terms and conditions:
TERMS AND CONDITIONS

~ TPay as per National Pay Scaies pius 50% 5 inia stage of the relevant Basic Pay Scale in i
lieu of pension benefits will be given as Social Security Benefit. '

— o = —

| 1, Pay Package

- i S Annual Increment as per National Pa;r_Scafes will be g_iven on st of De-ceni-t-:er provided :

2 | Annual Increase you have completed at least six months of service in the same scale and calendar year i
|

St._ibject-to satisfactory performance as defined in Serial No.11.

3 | Pension, GPF, etc.

‘ Your appointment will be purely on contract basis for the period inttially five years
land the tenure may be extended for further five years on the basis of good |
performance. Those selected candidates who do not prescribed professional|
qualification will have to acquire the requisite qualification within three years
; otherwise; their contract will not be terminated. [

Pensionary benefits will not be allowed and GeneraI_Pfo_w'-déHf Fund or Eorgrqbuiory'
Provident Fund shall not be deducted.

4 | Period of Contract

'_i_ R - e L |

Leave on the foilowing scales may be permissible; |
[ [ i i} A female contract employee, on the death of her husband, will be granted special |
‘ ! | leave on fuli pay for a period not exceeding one hundred and thirty days. Such leave !
) ' ‘ will not be debited to her leave aceount. LLeave may commence from the date of death
i . of her husband and for this purpose she will have to produce death certificate issued ;
‘ by the competent authority along with her application for special leave to sanctioning
. authority: .
! | Conditions for | i) For female teachers, maximum 90 days Maternity Leave with Pay will be allowed only
I Leave ; once in a five years tenure; .
-' | iii) Total Casual Leaves per Year with Pay will not exceed 25 days.
l I | iv) More than six Casual Leaves will not be allowed at a time;
| | i V) Sick lLeave without Pay for a maximum of 90 days will be permissible on the
| ; | production of medical certificate issued under signatures of MS DHGQ in five years |
i | tenure. In case of extension in leave, the contract will be liahle to be terminated:
| ! | vi} Hajj leave with pay, for a maximum period of 40 days, will be allowed only in five years

}7 1. tenure.

'
I
5

edical Fagilities Medical facilities will be admissible under the app—ricéaé rules.

6 !
i Travelling/ Daily Travelling/ Daily Allowances on the journeys performed for official duty shall be as
5 Al_lowapces_ B ;l-_ia_ermissible under the aﬂili_cablt_e _rulas;_ L !
! The Contract will be terminated on the following grounds:- |
! (i} Contract of appointment will be liable to termination on One Month Notice or Payment |
of One Month Salary in lieu thereof by either side without assig ning any reason. '
i {iiy The Appointing Authority has a right to terminate contract at any time by giving a |
i notice/personal hearing in case of poer performance or misconduct. ‘
‘ 8 ! Termination of -- {ifi) The contract will be terminated, if the Educator is on willful absence from du‘ty or does !
. | Contract ) not achieve 100% enroliment, Student Teacher Ratio (STR) (40:1), 100% reténtion and
! . quality education to be judged on the basis of PEC Examination, BISE examinations !
! ! and monthly / term tests conducted through DTEs or any other mechanism prescribed -

| i i by the Department for Quality Assurance Test (QAT). |
‘ (iv} If degree(s) / certificate (s} found bogus, the contract shali be terminated by the

Appointing Authority. |

{i} You wilt be given opportunity of one time transfer as special dispensation against :
similar vacant post admissible after successfully completing three years tenure. |

(ii) Your contract will liable to be terminated, if, at any stage, you make any kind of move
for transfer before completion of specified tenure. : i

i
— eem
|
|
1

9  Transfer i

570



] You will participate in trainings as and when required by the District Government /University |
, of Education/ Directorate of Staff Development/ Provincial Government.  Successful
! completion of such trainings will be one of the pre-reguisites for continuation of contract |
. employment.

10 Training

l Your performance will be assessed/ evaluated on the basis of:
() 100% Enroliment and 100% Retention of enrolled students
(i Quality of education 1o be determined on the hasis of BISE, PEC resuits and tests
conducted through DTEs
(i) Punctuality and discipline
(ivy Over all performance shall be recorded in PER/ACR

You shall furmish Medical Fitness Certificate from Medical Superintendent  of District
Headquarter Hospital concerned prior to joining which will be mandatory. In case of failure, |
: the Letter of Agreement will be withdrawn by the Appointingﬁutt]ority_. _ !

" Medica! Fitness

i
11 . Performance i

|
12! ‘

Certiticate

] i) If at any stage, your Degrees. Certificates, Diploma, CNIC or Domicile is found bogus, ;
i not only your contract shall be terminated to be void ab initio. FIR will also be lodged |
: against you under relevant laws by the Appainting Autharity. Further, you shall be |
i o |. liable to refund all amounts received from the Government. |
Authenticity of ‘ ii) Degrees, Certificates and Diplomas will be considered, issued by the Public Sector |
: Degrees, | Universities, BISEs or recognized Universities which are recognized / affiliated by the ‘
, Certificates & | Higher Education Commission, Islamabad as well as by their respective Provincial ‘
+ Diplomas i /National Assemblies for specified area of charter.
| ity Letter of Agreement shall be provisional till the verification of all the degrees & |1

! documents. |
| W) vVerification fee will be p@e_m!m_egﬂdid_ahi S - 4‘
The respective Appointing Authority shail recover the loss if any caused by you. 4‘

m\"oﬁ_s.haﬂ_bé'ﬁb_lﬂe to Iperforﬁémﬁd of duties in ';Elic interest as may 't;é_@éted to y'ou ‘

13

14 ' Recovery of Loss |

. Performance of

15 . ' by Competent Authority from time to time. You shall be required to teach all subjects as .
Other Duties i .

: | assigned by the Head teacher. . — ]

If you accept the above said Terms and Conditions of contract appointment as in BPS .

Gowvt o __ Schooal, __ _ __submit your Acceptance to undersigned and give joining to the

Head teacher concerned within fifteen days of issuance of this Letter of Agreement. The offer shall be deemed to have
been stand cancelled if you fail to submit Acceptance and Joining Report within prescribed time period, then this offer

shall be given to the next person on the merit fist.

| ppointing Authority
| B JOINIG REPORT
[ M Missl Mesd S/Q.0/0 WIO
resident of o
Tehst District hereby accept the offer of appointment as
. - Govt. School,
EMIS Code Number ,on Terms & Conditions mentioned in this letter By accepting this Agreement, |

aqrec to foreqo my celection against any other post. Signed copy of this Joining Report is hereby submitted for

record.

Date o 3

Signature of Selectee " " Countersigned by Appointing Authority

%



Annex-C

Timelines for Recruitment of Educators 2011

____Deadline
November 15, 2011

[ Activity - ‘
Publication of Advertisement in National Newspapers

“Last Date for Submission of Ap;plicati-ons N | Dece_mber52011

|

Scrutiny of Appiications-énd Data Entry of App'li'tfatioh December 26, 2011
Forms and generation of Pre-Interview merit lists by
EDO{Edu) & DMOs i o

Display of Pre Interview Merit'Lists o Secember27,i(311 o

| Decembé; 5331 201“1- 5

‘Interviews of candidates

mf)_i_splay of List of prc)\}'i"s"imonally selected candidates for Jamjnamry 4,2012

Induction Training before joining o ) _

Induction training Immediately after
Issuance of Provisional Letters of Agreement | Last week of il’]diJ_C-EiO!’l"m_
| | training j

?&%i\\“\“



Government of the Punjab

2N

====] School Education Department
NS APPLICATION FORM FOR EDUCATORS 2011

Name of Post Applied: . _ Application Submitted to: .

Applied against quota {Minority / Disabled, if applicabie): __

PERSONAL INFORMATION

ovie vumber] | [ IT ELTT IT TTE] T appticants wame: o
D . ____,_Month__ _ Yoar
Father's Name: . __ [ - irth: e ™ o
e NPT A e B
Gender {Sex); (] t-Male [T 2-Female Religion:  [7] 1-Musiin 0 2o Bushm Pliasely] 1ok
Marital Status: (] 1-single [} 2-Married Husband’s Name (if applicabie): _
Bomicile of Applicant OR Husbhand (if applicable): District ____ __ _ __ _ Tepsi
(Write only one Domicile District and Tehss) - B
Present/ Mailing Address: _. - I —_— — e L
Permanent Address: _ . . e - . — s
. L Subjects studied : . | | {For official
Sr. | Certificate /| Discipline/ | other than compulsory | Beard/ | Passing| Marks Total Y DiviGrade/[\" Or Olficia
No.; Degree | Field{Group| e.g. Urdy, English, University | Year | Obtained! Marks age| CGPA use)
| Pak. Study, Islamiat etc : ) ‘ | Merit Marks
T f T
1 Man ! l | : ,
— = —_ o b — } P
2 | Intermexdrate i ! ‘
3 ¢ Graduation ’ ;
e 4_ S O _' S
Grraduation
5 | M PhilyPh D | '
— é _ﬁ_\Fl-y r}th-eT_ . — —_— —_— —_— . —_— ——— —_ _’._._— - . ‘. - —— e .
1Specify] : ; i
1 . —
TOTAL MARKS
.| Certificate N . | Passing| Marks Total II % DiviGrade/ | {For official usa
No, Degreo | Board / University Year | Obtained| Marks ] uge CGPRA Merit Marks
; [ |
1 ! T |I
I . I — — e |
2! T h
3 I GEd ' }>
4 W Ee |
. +  Ma |
h Eduriaton

DOCUMENTARY PROOF

[_J 1-CHIC Copy D 2-Domicile Capy ’j 3-Nikkah Mama Capy ’3 4-Husband's Dwmicile

Documents to be attached with the Application Form. (Tick the relevant box)

[] 5-Certificates 1 Derens ] 6-Disibility Cernficate

APPLICANT DECLARATION

Itis certrfied that the information provided by me s true and corract in all respects. |

the night to cancel my candidature or remove me from service at any stage, and mak
me iahle to oisciphn iy praceedings / legal actions under the applicable rules /| aws,

case, anything in it is found false, fabricated or incorrect, the Comgetent Authority has

n
Signature: . ___
Day

Date: | _L]T[ _'__ 4 [

[

FOR OFFICIAL USE

1) Merit Marks allocated by: MName: _.

GRAND TOTAL (MERIT MARKS LE, ACADEMIC + PROFESSIONAL QUALIFICATION} -

Designation with office: __

2} Merit Marks { Documents verified by: Name: __

Signature:

Designation with office: __

. Sighature |




SHEIEL P

. oo . P L - o > ' A .
E 7 e i . * [ . - [N N e - zJ..o
U e Sl MPISYT ._J/’uh_./rxjf-.- R AL dz»{:’/{__,;:.‘u:,v?su - WO A e _ Y,
. P A . . - . ) ¥ - /J.J’." "‘ . . I/' L" I‘_:/' o s S I/; .’.g,’
Wi ps NS A ke S gl iy ED SR o T U LD A

- = - P . . -
. ¥ O . LA [ T P A ~ 1
,.f__,-vt:.,__,fﬁ/:}uu.g”lf !_dﬁgJ.r."J-’a_:ﬁ/lh}urpz':_. Cilen AU .__..5L5fk_,.. FSvwra"

H:fljdfgl'/fbd/@{)ylr?d’.‘g Ll

S SIS T S S S e T 1y ST e

c.vlg,:f a."-d[g.f«l(
- - - T
- P - ) FE) < F LT - . "
5 2o YA Y C. B_F AT | T 2 s D;J.'—ﬁ C:_,l"—“ B Akt !
2% 3% 2%n

;o;&l?;b:{-;;ﬁjf’gUfVT -

e sl A T 0 A P
&
PTC/CT/B.Ed / M.Ed / BSc (2nd div) with at least three subjects out of e JF S50
M.A (Edu) Chemistry, Zoology, Botany, Physics. Math. Math-A& ) R .
Math-B OR BPS-9($L.- L)
PTCICT/B.Ed / M.Ed / BA/BSc/ BS (Honors) (2nd div) and FSc with Physics.
M.A (Edu) Chemistry, Biology / Math  OR
B BS.Ed (2nd div) in Science Subjects as mentioned above
CTIB. Ed/M.EdM.A BSc (2nd div) with Chemistry, Zoology & Botany OR /_;,r;{, d)cdﬁé"-' Vs 2
(Edu) ) o
CT/B. Ed { M.Ed { M.A BS (Honors) (2nd div) with Chemistry/ Zoology / Botany BPS-14 (U*L)
(Edu) and FSc with Physics, Chemistry, Biology/Math OR
BS.Ed (2nd div) with Chemistry, Zoology & Botany
CT/B. Ed/ M.Ed/M.A BSc (2nd div) with Physics, Math-A&B Course OR e 'J;d £5) 3—_
{Edu) ) .
CT/B. Ed  M.EQ | M.A BS({Honors) {2nd div) with Math/Physics and FSc with BPS-14((5L.)
(Edu) Math, Physics, Chemistry OR
BS.Ed (2nd div) with Physics, Math-A &B Course
B.Ed/ MEd | MA (Eduy) |MSc (2nd div) in Biology / Chemistry and BSc with /’fﬁ'dp@)&‘ a
Chemistry, Zoology & Botany o -
BPS-16(/ £\
B.Ed/ M.Ed ! MA (Eduy) |MSc (2nd div) in Physics / Math and BSc with Physics, . " .
Math A&B Courses /{’-ild’cd"‘"? 5
BPS-16(Sl-/7)
| B Ed/M.Ed/ M.A.(Edu) MSc {Com Sci)f MCS/MSc(IT) / BCS (4-years course) . . o
(2nd div) s A d’ﬁwﬁ";ﬁ 6
BPS-16 (UL
B.Ed' ME MAEDU) | BA (Honor in English 4- years) /M A. (English) {2nd Div) AR 2
3rd Div M.A. {English) can apply but they will have 1o BPS-16 (jg[)
qualify TEFL within three years from the date of joining. )
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